T o

(% 022-208627073) _HET AR SR o

_ GOVERNMENT OF INDIA Aftushakti Bhay
FHEY/e-mail-irw@dae gov.in I g qakf:w i Bhavan,
HRI/Fax No.-2204 8476 & e Ft B T 5. 7. .

FFax No.-2204 8476 PEPARTMENT OF ATOMIC ENERGY C.S.M. Marg,

2282 4354 . . T . srpTy T/ Mumbai - 400001

IR&GW SECTION
# No.7/212019. STEARUSSEY IRBW/ 4354 e November 23,2019
FRAEY ATge OFFICE MEMORANDUM

EAC I | g oo Trwamaeh, 1998 % wge sanfar
Subject IR ww-TER (@R sHuRE & e ) drererg
Extension of CHSS facilities to parents and
parents-indaw {in case of female employegs)

under DAE CHSS Rule, 1998 ~-reg.
. Rk

g dvETaTE RaAEe, 1998 % AT T . 4@ ¥ snpr e

RS =1 3 AR H N S F Ry Bl 3% S, e s femr o)
fasion 26.4.2016 & Frferr e & /ISI2015/MERNTSsER]5394 T R 28.12.9016

& FRAT AT H, 72’1'4/2@1Sf'm'résf.s.-{'féssu?éqff7"1'_6-5 ¥ GaRT FaE & g sy Rskar

a0 FF & I amr B g ¥ gey & gy sme

In terms of CHSS Rule no. 4.1(d) of DAE CHSS Rule, 1098 parents of the prime -

beneficiary who are wholly dependent on the prime beneficiary and permanently
residing with the prime beneficiary have been extended CHSS facilities. Vide
Explanation’ below ‘G’ under DAE CHSS Rule No.4.1, female employee has an option
- 10 include either her parents or her parents-inlaw for availing the CHSS facility,
Purther, DAE vide OM No. 7/5/2015/R&W/5364 dated 2642016 and
714/2018/R&WI17165. dated 28.12.2016, has framed guidelines with respect to proof
residence and income limit far determining dependency, respectively. .
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_ References have been received from Units and Atomic Energy Workers’ & Staff
Union requesting for further streamlining the procedurs as well as making the provision
with regard to proof of residence more liberat. ' -
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22.7.2018. After deliberation, the CHSS Review Committee recommended to maintain
the status quo and suggested measures to further liberalise the procedure.
Accordingly, while maintaining the guidelines notified vide OM No. 715/2015/IR&WI5394
dated 26.4.2016 and TI1412016/R&VWI 7165 dated 28.12.2016, it has been decided to

turther extend ‘CHSS facility to dependent parents/parents-in-law (in case of female
employees) based on undertaking/affidavit from. the prime beneficiary in situations
where they are not able to prodyce in support of proof of residence any of the
documents as notified vide DAE OM dated 28.12.2016. In such case, if at any time the

undertaking/affidavit is fotind to be fictitious, disciplinary action is to be initiated against

the prime beneficiary and the CHSS facilities of dependerit wil be terminated
permanently with immediate sffect.

Further, for establishing the dependency criteria, as a proof, acknowledgement

from Income Tax Department of having filed the IT return shotld be subrritted.

This issues with the approval of Competent Authority,

(e m‘r R‘akesh Garg)
W% (3T$3iRdssEsY) Director (IR&W)




